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1 Purpose of the report

1.1 To report on the provisions of the Local Government (Committees and Political 
Groups) Regulations 1990 as they relate to the composition of Committees and Sub-
Committees, to present a review of political balance requirements, and to seek 
agreement to the nomination arrangements for the political groups, as defined by the 
Regulations, to nominate for appointments to serve on Committees and Sub-
Committees during the Municipal Year 2016/17 in accordance with political balance.

2 Recommendations

2.1      The political balance allocation for 2016/17 as set out in the appendix to this report be 
noted.

2.2 Committees and Sub-Committees with a membership of 3 be appointed on the basis 
of two members from the Labour Group and one member from either the Conservative 
Group or the Liberal Democrat Group, or as may be determined by the Chief Executive 
in exceptional circumstances looking to achieve political balance over time.

3 Background

3.1 In accordance with the provisions of the Local Government (Committees and Political 
Groups) Regulations 1990, seats on Committees and Sub-Committees have been 
allocated in line with political balance since 1991.  

3.2 These provisions do not apply to Township Committees and Sub-Committees whose 
membership is based on electoral Wards, or to the Licensing Sub-Committees where 
there is no political balance requirement.

3.3 Determination of the allocation of seats to different political groups is to give effect, so 
far as reasonably practicable, to the following statutory principles:

(a) A political group must comprise at least two members;
(b) All the seats are not allocated to the same political group;
(c) The majority of the seats go to the political group with a majority on the full 

Council;



(d) Subject to the above two principles, that the number of seats on the total of all 
the ordinary Committees of the Authority allocated to each political group bears 
the same proportion to the proportion on the full Council;

(e) Subject to the above principles, that the number of seats on each ordinary 
Committee of the Authority allocated to each political group bears the same 
proportion to the proportion on the full Council.

3.4 The current political balance of the Council, for the purposes of the 1990 Regulations, 
is Labour 48; Conservatives 10; Liberal Democrats 2.  The appendix to this report sets 
out the proportional calculations for politically balanced Committees, together with 
proposals discussed with the Leader of the Council to achieve appointments against 
the overall political balance.  

3.5 Committees with a membership of 3

Council at the Annual Meeting held on 19th May 2015 determined that Committees and 
Sub-Committees with a membership of 3, such as the Appeals Committees and other 
bodies such as the Licensing Sub-Committee where political balance is not a statutory 
requirement, be appointed on the basis of 2 members from the controlling group and 1 
from the opposition group (or as may be determined by the Chief Executive in 
exceptional circumstances), looking to achieve political balance over time.  

Political balance requirements for such bodies for 2016/17 are Labour 2 (2.4), 
Conservative 1 (.5), Liberal Democrat 0 (.1).  It should be noted that for certain bodies 
(such as Licensing Sub-Committees) political balance is not a statutory requirement 
and that in other circumstances where political balance is required (such as personnel 
appeals), the issues are such that it is in the interests of the authority to expedite 
hearings.  It is therefore recommended to the Council that the arrangement for the 
Chief Executive to vary appointments if required be continued.

3.6 Sub-Committees

All Sub-Committees, other than Township Sub-Committees and those Sub-
Committees covered by paragraph 3.5 above, are to be proportional within 
themselves.

Alternatives considered
Not applicable.

4. Financial Implications

4.1 None applicable.

5. Legal Implications

5.1 The matters contained within this report are consistent with relevant legislative 
requirements and the Council’s Constitution.

6. Personnel Implications

6.1 None applicable.

7. Risk Assessment Implications

There are no particular risk implications arising from this report.



8. Equalities Impacts

8.1 Workforce Equality Impacts Assessment

There are no workforce equality issues arising from this report.

8.2 Equality/Community Impact Assessments

There are no significant equality/community issues arising from this report.

There are no background papers to this report.


